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CRFC Press Releases Conflict Resolution for Musicians (and Other 

Cool People) 

Definitive DIY guide is first specifically for musicians and other creatives 

 

VANCOUVER, BC – April 13, 2015:  Vancouver-based Conflict Resolution for Creatives Press 

today announced the launch of Conflict Resolution for Musicians (and Other Cool People), the 

first book on the topic written especially for musicians and those who work or live with them.  

The book is available now in paperback (ISBN # 978-0-9940810-0-1), Kindle (ISBN # 978-0-

9940810-1-8) and coming soon in other common e-reader formats. 

 

The 154-page handbook contains step-by-step instructions for resolving differences effectively 

and includes a set of worksheets and links to additional resources. Written in a light, user-

friendly, jargon-free style, it helps readers develop a number of concrete, essential conflict 

resolution skills.  Among these are: 

 how to recognize and interpret four warning signs of conflict  

 how to evaluate a conflict situation to know when to get help 

 how to interpret feelings, needs and strategies in conflict situations 

 how to prevent and resolve conflict by applying two Guiding Principles  

 how to follow a step-by-step path to successful conflict resolution 

 

Co-authors Helene Arts and Ken Ashdown together have a combined 30 years’ experience in 

the arts & entertainment industries and in the field of conflict resolution. An opening chapter on 

the history of conflict in the music industry provides context as to why this book is both 

necessary and long overdue.   

 

“First as a musician, and then for many years as a major label executive, I saw the impacts of 

conflict on the music, the fans, and the artists themselves,” says Ashdown.  “Our goal in writing 

this book is to prevent needless suffering when so many interpersonal problems are avoidable.”  

 

“When it’s not handled well, conflict can escalate quickly,” adds Arts. “But managed well, 

conflict can be productive and can enhance the creative experience, leading to healthier, more 

productive collaborations.” 
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For further information: 

www.fifthhousegroup.com/crfm.html  

Or contact Ken Ashdown 

President, Fifth House Group 

1-844-584-4687   

In Vancouver: (604) 318 3992 

ken.ashdown@fifthhousegroup.com 
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